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Rating Definitions @
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Producer : Weifang New Environment Products

Co., Ltd. amfori () esc

DBID : 367228 and Audit Id : 151251 Audit Date : 16/05/2019 Trade with purpose
Audit Type : Follow-up Audit

Main Auditee Information @

Name of producer : Weifang New Environment Products Co., Ltd.
DBID number : 367228
Audit ID : 151251
Address : North of Jiging Street, West of Youyi Road, Economic and Technological Development Zone Weifang
Province : Shandong Country : China
Management Representative : Ms. Meng Yanhong
Contact person: Yanhong Meng Sector : Non-Food
Industry Type : Accessories Product group : bathroom and kitchen utensiles
Product Type : cleaning supplies
.
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Producer : Weifang New Environment Products

Co., Ltd. amfori @ BSCl

DBID : 367228 and Audit Id : 151251 Audit Date : 16/05/2019 Trade with purpose
Audit Type : Follow-up Audit

Audit Details @

Audit Range : [ Full Audit B Follow-up Audit

Audit Scope : ™ Main Auditee [ Main Auditee & Farms

Audit Environment : P Industrial [ Agricultural [] Small Producer
Audit Announcement : B4 Fully-Announced [] Fully-Unannounced  [] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : If YES, by :

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

e | A A A Al oW (TA A A A A A A

Executive summary of audit report

Weifang New Environment Products Co., Ltd. is located at North of Jiging Street, West of Youyi Road, Economic and Technological Development Zone,
Weifang, Shandong, China based on the Business License. The legal registration address was in line with the actual production site based on the interview
with management, workers and on-site observation. The company started their operations in March 17,2004 at the current location. The factory's local
name is “YESETIA R A E A R A R A B (Zi— 1t SIS AR 91370700760006544W1-1)".

Within the premises, the audited factory used one 1-storey (partial 2-storey) E shaped building as office and production workshop, used one flat building as
warehouse, use one flat building as canteen, used two flat small buildings as warehouse. No dormitory was provided for the employees. Employees mostly
lived in their own house, some employees rented the rooms themselves, which costed about RMB200 to RMB 300 per room per month. The productive
operation includes weaving, cutting, sewing, inspection, packing.

There were total 98 employees included 22 males and 76 females in the factory according to worker roster, site observation and the interview with
management and workers. There were 83 production employees (including weaving, cutting, sewing, lasting and packing, QC, warehouse etc.), 15 non-
production employees (including management and office staff). No children or young workers worked in the factory. The youngest employee of the factory
was born on March 12, 1991 and was recruited on February 9, 2012. No historical evidence of child Labor has been found. About 8% employees (8
employees) were migrants and all employees were hired by the factory directly. There was neither subcontracted worker nor subcontracted service
provider working in the factory. Furthermore, there was also no agencies used by the auditee, which made the agency labor contract not applicable.

There was no Trade Union or worker committee available in the factory, but there were 9 worker's representatives elected by workers on the year 2018.
There was no collective bargaining agreement between the workers and the auditee. They could raise their concerns through worker representatives,
suggestion box or management directly.

The main products manufactured by the factory were bathroom and kitchen utensils, Carpets, floor mats. No subcontractor was noted as being used by the
audited factory. There was neither peak nor low season for the factory. The main production machines or equipment are 70 sewing machines, 16 weaving
machines and 1 computer cutting machines. During the audit, the occupational hazardous factor test was conducted once a year in the factory covering
hazardous factors like noise (mainly generated in weaving workshop), dust (mainly generated in weaving workshop).

Concerning the fire safety management, the buildings obtained the Fire Inspection Certificate from local Fire Brigade, ¥4y ;#%:[2004]5006%5 . Based on
documents checked, site observation and interviews, fire safety were managed effectively. The auditee has established health and safety committee and
conducted risk assessment. The relevant policy and procedures were established for review. The trainings included fire drill and evacuation exercise was
provided to workers including the new comers regularly. The latest fire drills were hold in October 12, 2018 and March 7, 2019 respectively. Emergency
exits fulfilled the legal requirements were marked legibly for easy evacuation during emergencies, and they were kept open and unobstructed during the
audit. There were enough numbers of fire equipment including 44 fire hydrants, 180 fire extinguishers in the production, warehouse area and canteen area,
all the above-mentioned firefighting equipment were in good condition. Inspection was conducted every year, which were also confirmed by randomly
onsite check and testing during the audit. Emergency lights and exit signs were installed above all safety exits and evacuation routes are kept clear and
unblocked in both workshop and canteen area. First aid kits were available in every workshop and canteen area. Evacuation plans were posted in every
workshop and canteen area in local language with specific detail of the firefighting equipment.

The factory provided the working time records from June 2018 to the audit date for review. By cross check those records, production records and interview
with the management, workers and worker representative, no inconsistency on working hours was identified during the audit. Only employees in the
weaving workshop worked in three shifts, 08:00-16:00/16:00-24:00/24:00-08:00. The rest employees worked in one shift (8:00-11:30, 12:30-17:00). The
maximum overtime hours were 40 hours a month. The maximum weekly working hours were 48 hours a week. The factory used IC card system to record
employees’ working hours.

Payroll records from June 2018 to March 2019 were reviewed in this audit. The auditee complied with local minimum wage requirement to pay normal
wage to employees, and the wages were issued in a timely manner, regularly and fully in legal tender, usually at 25th of next month, by cash. Only office
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Producer : Weifang New Environment Products

Co., Ltd. amfori @ BSCl

DBID : 367228 and Audit Id : 151251 Audit Date : 16/05/2019 Trade with purpose
Audit Type : Follow-up Audit

and weaving employees were paid by hourly rate. Other production Employees and were paid by piece rate. Per review of 30 sampled workers (10
samples from March 2019, 10 samples from November 2018, 10 samples from June 2018) the normal minimum wage paid to the sample employees was
RMB11.25 per hour that is RMB1958 per month, which was above the local minimum wage requirement of RMB10.98 per hour that is RMB1910 per month
since June 2018. Furthermore, all sample employees were paid 200% of their normal wage for the overtime working hours on the rest days. No overtime
working hours on the normal working days or the statutory holidays. Based on the provided payrolls, the total minimum remuneration paid for a regular
fulltime including position allowance, working time allowance and social benefit was RMB3147/month, which was above the cost of local living wage
(RMB2035/month) calculated by the auditee.

According to the social insurance receipts provided by the factory for the past six months, including the social insurance receipts for March 2019, the
factory has provided pension, unemployment, maternity, medical treatment and industrial injury insurance for 99 out of 99 employees. In addition, the
factory had provided commercial accident insurance for 7 employees with valid period to September 27, 2019. Of these, 100 percent purchased social
security insurances and 7 percent purchased commercial insurance.

10 employees were interviewed, including 2 male and 8 females. Interviewees were satisfied with the working condition and management system in the
facility.

The facility management and workers (representative) showed a positive attitude to this audit during the whole process. The audit was basically fulfilled
according to the audit plan sent prior to the audit. All the findings were disclosed and discussed, and a draft corrective action plan was explained to these
factory representatives. At the end of the audit, all the findings were accepted by the auditee, and Ms. Meng Yanhong /Office Manager, agreed with the
findings and signed the corrective action plan. The performance areas needed improvements were as follows: PA1, PA6 and PA7. The auditor reminded
the factory that they should submit the remediation plan into the BSCI Platform within 60 days. The management was receptive of all the findings and gave
the willingness to take appropriate corrective actions.

No other serious issue was noted in this audit.

Remark:

1. No Agency labor used in the facility, so the agency labor contract is not applicable.

2. No government waivers provided by the facility, so the government waiver is not applicable.

3. No Collective bargaining agreements in the facility, so the CBA is not applicable.

4. APSCA registration number: APCER'’s application for membership is under revision by APSCA.
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Ratings Summary @

Auditee's background information

Auditee's name :

Weifang New Environment Products Co.,
Ltd.

Legal status :

Limited Company

Local Name : BGHHEETRASARAR Year in which the auditee was founded : 2004
(91370700760006544W1-1)
Address : North of Jiging Street, West of Youyi Contact person (please select) : Yanhong Meng
Road, Economic and Technological
Development Zone
Province : Shandong Contact's Email : mengyanhong@tricol.cn
City : Weifang Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the English
auditee :
Country : China Website of auditee (if applicable) : http://www.tricol.cn
GPS coordinates : Longitude: East 119°08°25", Latitude: Total turnover (in Euros) : 70000000.00
North 36°45'23”
Sector : Non-Food Of which exports % : 90.00
Industry : Accessories Of which domestic market % : 10.00
If other, please specify : N/A Production volume : 1000000 pcs per month
Product Group : bathroom and kitchen utensiles Production cost calculation : No
If other, please specify : N/A Lost time injury calculation cost : Yes
Product Type : cleaning supplies
Auditee's employment structure at the time of the audit
Total number of workers : 98 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 22 76
Temporary workers 0 0
In management positions 3 4
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 0 0
Migrants (foreign citizens) 2 6
Workers on the permanent payroll 22 76
Production based workers 17 66
With shifts at night 7 18
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Weifang New Environment Products .
Co., Ltd. amfori () ssci

DBID : 367228 and Audit Id : 151251 Audit Date : 16/05/2019
Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

1- Followup Audit [Audit Id - 151251] Audit Date: 16/05/2019 PA Score: D Deadline date:16/05/2020|

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

The facility had establishment in 2004, since then, it established a complete management system, covering 13 execution fields required by BSCI
code of conduct, supervised by Ms. Meng Yanhong /Office Manager as management representative, and all departments are managed
according to the requirements of the management system. In addition, During the audit, auditee had identified its 3 significant business partners
especially the suppliers, the agreement that comply with the BSCI code of Conduct were signed with their partners and had assessed how its
significant business partners understand and alignment with amfori BSCI Code of Conduct. However, the social management system was not
implemented effectively, and some non-compliance were detected on Performance area 1, 6, 7 in this audit. The findings noted in the previous
audit were not corrected.
I/ F2004GHUES, BY T —EXENEERR, BEBSCUTENZERMISMIATYE, ABRRAL/NAELBENEEERARNE, &8I
REBEERR EMERETER, IS, WHRA RN T I EZRB B S, I RBRRE, 35 H%T T H#E#amfori BSCIT ASF K
P, B PR L & R A an AT ER AR R0 S FABSCIT AR I B R, BEARTWTE, LR FZPAENITIL,6,7hE KIUFF AT, B A%
7R RE QTR ST B DRI RE A K R TR BT R, &R I TRIANBEIN ()R T A TE BIbR A o AR AR R I R B SR AR E

1.1 -  Corrective Action not taken: The factory had established the social compliance policies. The internal audit and management review were
conducted. However, there were findings raised in other performance area, which made the system partially effective.
RHE: I ERU PEHRIERR. BMAHEMEERTE, BEEMPITIEBEFEERTENA, SHRI #HSITERRTEEER.

1.4 -  Corrective Action not taken: It was noted that the factory had made plan for its production and could meet the expectation of the delivery order or
contract, but the factory did not organize its workforce capacity reasonably and effectively. For example, the workers monthly overtime excess 36

hours, up to 40 hours in June.2018.
RWE: G, BAT EAHET A BB HRIT ARERMRATR, BRI EESERFEL A T3, HlanT A A NBLE36/

i}, 7£201846 A {3 INPEREI40/M

Remarks from Auditee:

Full Audit [Audit Id - 125180] Audit Date: 30/05/2018 PA Score: D Deadline date:31/12/2018
Good practices

None
IAreas of improvement

The overall observation shows that the auditee does not fulfils the BSCI requirement of this performance area. The factory manager Mrs. Meng
Yan Hong was in charge of to ensure daily operations to meet the BSCI Code of Conduct and Terms of implementation. The management system
of social responsibility was established, and BSCI coc in local language was posted on production workshop for employee reference. The social
performance of its significant business partners are monitored, its significant business partners are requried to sign the BSCI TOIl. However, gaps
had been identified in implementation.
SRS R A ZPAT ISR R EBSCIMER, T 2B FZEA XL AUTHRRE BHE S ERBSCHT N NFI L SR, I THETHET
ERR, A BRI TBSCHT ASFNI B B TH M, KB T AEEZEmISERFNESTTERI, EEEHLSFEKEBKERZEBSCIA BT A%
&R BRENITHL L FIERFAELUTERE:

1.1 -  The factory had established the social compliance policies in written. However, the internal audit and management review were not conducted and
there were findings raised in other performance area, which made the system partially effective.
IMERIPEASIERF, EREFHATNERITY, BEAMIITIRTFERTEN®T, SBRIMHSIERRTEEAL.

1.4 -  The facility did not establish the workforce capacity analysis procedure, the cost calculation and production planning records were not provided for
review and did not define a "Contingency plan” in case something slows down or interrupts production, and no overtime was detected.
I BIRFETRERADNER, EHXTEAEN MR REEH 1%, thiRFRN L FERE PSR, RN &7 M,

Remarks from Auditee
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Producer : Weifang New Environment Products

Co., Ltd. amfori @ BSCl

DBID : 367228 and Audit Id : 151251 Audit Date : 16/05/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 151251] Audit Date: 16/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
According to the requirements of BSCI, the factory has established long-term goals to protect employees, set up internal grievance mechanism
and channels, and provided training to all the employees let them know the channels and ways of complaint. The factory did not have a union,
but the employees have their representatives. The representatives were elected on March 8, 2018. The most recent meeting was held in April
2019, employees’ request to more safety production training was discussed and taken care in a timely manner. The finding noted in the previous
audit was corrected. PA2.2: Corrective Action taken: The auditee had defined long term goals to protect workers according to the BSCI Code of
Conduct.
I RIEBSCIMEREIL T KEB M LMRI AT, WE T NERBAHIRE BIFIASATTHTERHRENAX, T REIx BERF
RIAFER, RIRFRTF2018F3A8HHEILZ, RE—RKWE2019F4ABHF, SWHARBATERI #HTRLE~El, T ERNERAT
BIZSR , BRI it R ESE, PA2.2: BEtkE: I EAREBSCHT AN EKH B xR R T,

Remarks from Auditee:

Full Audit [Audit Id - 125180] Audit Date: 30/05/2018 PA Score: B Deadline date:31/10/2018
Good practices

None
IAreas of improvement

The overall observation shows that the auditee partially fulfills the requirements of this performance area. The factory has worker representative
which is elected by workers. The factory also organized trainings for all employees regarding worker’s right and duty, health and safety, and factory
rules. Moreover, grievance procedure or policy is established in factory. The mechanism consists of using suggestion boxes, worker representative
or direct talk with management level. However, gaps were identified in implementation.
MARRERITBAFEZHITOEMER, T REMICRERE A TAKBEL L&, T WA E R TRETAEX I THIRRNLS, R&
PEURTI MERESFEI 55, TEITHRFEF, ATAUELELAE. A IRRNEERSSEEENEMNAXERE BT, BRENTH
AL ERFELUTER:

2.2 - The auditee did not define long term goals to protect workers according to the BSCI Code of Conduct.
I RIBEBSCHT AN BIRURY R T,

Remarks from Auditee

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 151251] Audit Date: 16/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 125180] Audit Date: 30/05/2018 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The overall observation shows that the auditee fulfills the requirements of this performance area. The auditee had established policies to guarantee
the rights of freedom of association and collective bargaining. The worker representatives were feely elected by workers freely. Per the workers'
and worker representative's statement, they were not limited or other unfair treatment by the auditee on forming, joining and voting for a legal
worker organization and collective bargaining. Workers representatives could access to or interact with workers in the workplace freely.
BATMERE AT ZIATIRMER, WHZFRIUE T BERLURIE B B4 SRR FIBAF], R TRRATABBIEH7 %, RIBATMAT
RRBPE, WHZAXNF R IRIL SMANEE—EETANAHSMEARHRFEARAIEMORATNF, RT5 R ITRARZAMDERS
R

Remarks from Auditee
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Producer : Weifang New Environment Products H

Co., Ltd, amfori (@) ssci
DBID : 367228 and Audit Id : 151251 Audit Date : 16/05/2019 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 151251] Audit Date: 16/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 125180] Audit Date: 30/05/2018 PA Score: A Deadline date:

Good practices

None
IAreas of improvement

The overall observation shows that the auditee fulfills the requirements of this performance area. It was noted that the factory has established
policies and procedures of no discrimination. During onsite check, interview and document check no discrimination issue found and factory has

taken necessary preventative measures so that workers are not harassed or disciplined.
BAMERT A ZIITIERMER, T B4 T2 ILBNMBERRER . W UE, 08 TURFISCTHEA I ERR R BB ALY i i, TI™ thREY

T 5E LR HE LR 5 TR ST E B SR A A
Remarks from Auditee
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Producer : Weifang New Environment Products

Co., Ltd. amfori @ BSCl

DBID : 367228 and Audit Id : 151251 Audit Date : 16/05/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 151251] Audit Date: 16/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Factory has calculated the living wage. T/ & T £EL#,

AREAS OF IMPROVEMENT:
Payroll records from June 2018 to March 2019 were reviewed in this audit. The auditee complied with local minimum wage requirement to pay
normal wage to employees, and the wages were issued in a timely manner, regularly and fully in legal tender, usually 25th of next month, by
cash. Per review of 30 sampled workers, the normal minimum wage paid to the sample employees was RMB 11.25 per hour that is RMB1958
per month, which was above the local minimum wage requirement of 10.98 per hour that is RMB1910 per month since June 2018. Further, all
sample employees were paid 200% of their normal wage for the overtime working hours on the rest days. No overtime working hours on normal
working day or the statutory holidays. Pay slip was distributed to every employee when wage was issued. All employees were paid based on their
posts and working hours, and equal salary was provided for equal work. The factory provided leave according to employees’ application and legal
requirement on paid basis. Maternity benefit was provided to female employee who was legally entitled to this welfare as per legal requirements.
No illegal or unreasonable deduction had been identified through document review or reported by the interviewed workers. The findings noted in
the previous audit were corrected. PA5.4: Corrective Action taken: The actual paid wages ensured a decent living standard. The factory
management was trained, and they had a basic understanding of basic living wage. PA5.5: Corrective Action taken: According to the social
insurance receipts provided by the factory for the past six months, including the social insurance receipts for March 2019, the factory has
provided pension, unemployment, maternity, medical treatment and industrial injury insurance for 99 out of 99 employees. In addition, the factory
had provided commercial accident insurance for 7 employees with valid period to September 27, 2019. Of these, 100 percent purchased social
security and 7 percent purchased commercial insurance.
I R#tT2018F6 A E2019F3 AT Mt &, EATHAE TN ATBI25S UM ER X RK, HEERER, HMEERETHI54£210.34
JT/NEFEI19105T/ A (20186 A 2 fF) o TI™ X AF47 T NM T R IR A #FE A N11.2550//M 119585t/ A, BT &S Lot b5, A A #A: 5l THETAF
B N3RS T 150%89 T3t 32 44, 4K S B INBE3RAE T 200% 8 T3 2 ft, T RBIRRERFRE R TRERE T HHBRHHFAFEERNX
R TRET R Bl A TVIRRICRE N RE K ME XN SEBIR, ET KRN R TRRT TR, A 5 TREE KGRI
EXMIE, FLATRIEM. FIRAEERE, PAS.LERE: LirM TR KFHRRMAEEFE, LERFZITMERANBELTEIFTE
AEFFERIHHBMSETHE, . PASSEHRE RIF2019E3 A RKIEER, T/ 4994 it THHMIANRE T EFRE, BT RE, KILERK, 57
ZRGIMITORE, HRSRIEAHI100%. T 474 i TIREFXHATI201959 A 27 BB LES G

Remarks from Auditee:

Full Audit [Audit Id - 125180] Audit Date: 30/05/2018 PA Score: B Deadline date:31/10/2018
Good practices

None
IAreas of improvement

The overall observation shows the auditee partially fulfills the requirement of this performance area. The wages and benefit system was established

in the factory, training regarding policy of wage and benefit was communicated to all workers. The Legal minimum wage document was collected

by the facility. Through review the provided payrolls and employees interview, the minimum wage was higher than legal requirement, no any illegal

deduction was made by the factory. But gaps had been identified the implementation.

SRR F AT IZPATI IR FFEBSCIMER, T B THEMEFRS, AEARTHET HEMEFMNAXRBEE, D VKETEERE

THXH BBETHTHRICRMA TR I IAHURETRSFLEEE, REEAEENNR, BREITHL RS RIERFAEUTER:
5.4 - The actual paid wages ensured a decent living standards. But it was noted that the factory management did not have a basic understanding of

basic living wage.

BRI TR KEREROAREETAE BRI MEBANNEREFTRERIEBESTT /.,

5.5-  Total 97 employees in the factory, but just purchased the injury insurance, maternity insurance, unemployment insurance, medical insurance &
retirement insurance for 91 employees. (China Labor Law, Article 72 and 73) The facility provided commercial accident insurance for all the rest
employees.

ITAHITA, BRNITAMET THRE, £FRE, KEE, ETREFISFERK, T AERAELTELEMRE,

Remarks from Auditee
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Producer : Weifang New Environment Products

Co., Ltd. amfori @ BSCl

DBID : 367228 and Audit Id : 151251 Audit Date : 16/05/2019 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 151251] Audit Date: 16/05/2019 PA Score: D Deadline date:16/05/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory respected local law related to working hours and had clearly communicated working hour policy to all employees through employee
handbook. Only employees in the weaving workshop worked in three shifts(08:00-16:00/16:00-24:00/24:00-08:00). The rest employees worked in
one shift (8:00-11:30, 12:30-17:00). The auditee complied with local requirement of the normal working hours of 40 hours per week, and all
employees had at least one day rest per 7 days. Interviewed employees confirmed that they could choose to work overtime voluntarily. The
maximum overtime hours were 40 hours a month. The maximum total weekly working hours were 48 hours a week. The factory used IC card
system to record employees' working hours. Finding PA6.4 was corrected. However, the finding noted in PA6.2 in the previous audit was not
corrected. PA6.4: Corrective Action taken: The factory provided the working time records since June 2018 for review. By cross checking those
records, production records and interview with the management, workers and worker representative, no inconsistency on working hours was
identified during the audit. Based on attendance records, workers were guaranteed one day off per seven days.
I BEE LR F TR RIFIMBER B89 UE, @i A TFME 0 TS T T X F TR BBUR . #4275 818 A T8 B IEE TIEN 1940
NG, BERBEDE—RKR. 14188 1 =815, 08:00-16:00/16:00-24:00/24:00-08:00, E KA 51 T &V T {1 48:00-11:30, 12:30-17:00,
ERA 72 TUESEINBER B BM , S BEN (8] 95 B 40/h i, BB &K 8 TAEN (5] 948/Mit . T/ fERICKRRSGric % it THITAERT Ao BIR 4% A I
i PAG. 4t R EBE , FAT, PAG.2ANYERN A& i B L iR AeE, BtkE PA6.4: LRHFZIRHtT B2018F6 AMIBEILI:, FRZMBXN T &
PR, FHATTRBEHN A IVIR, EEKASF—H, BdIHRET, I ERIETAER—K.

6.2 -  The factory provided the working time records since June 2018 for review. By cross checking those records, production records and interview
with the management, workers and worker representative, no inconsistency on working hours was identified during the audit. According to
attendance records of 40 sampled workers ( 10 samples from most recent yet to paid month April 2019, 10 samples from March 2019,10
samples from November 2018, 10 samples from June 2018) yield the following: 6 out of 10 sampled employees worked in excess of 36 overtime
hours per month (i.e 40 hours) in June 2018, which was not in compliance with the legal requirement . Article 41 of the Labor Law of the PRC
R TIiREt T 52018466 A B ENICT, S LM T A/ B, SFTTAEN ATV %R, RAERIF—B. M AREMZEHICTFHTH
HR40MEAR(M2019F4 A K T 52 AHER1048, M20194E3 AER104, M2018411 A H#IER104, M201846 A #ER104 ) K164 it THndE
I [E B TR E brfE, BAN6/104 51 T1E20184R6 A RANTER (5] 940/ RIS 36/ M AR ITE ; (e N RAFIE ST 3hik) 415

Remarks from Auditee:

Full Audit [Audit Id - 125180] Audit Date: 30/05/2018 PA Score: E Deadline date:31/10/2018

Good practices

None

IAreas of improvement

The overall observation shows that the auditee did not fulfill the requirements of this performance area. Working hours were recorded by electronic
attendance system, the attendance records from May 2017 to audit day were provided. As per cross check, it was noted that the attendance
records were accurately. There was one shift for the wrap knitting workers: 8:00-16:00, 16:00-24:00, 00:00-08:00, one shift for the kitchen staff:
7:00-12:00, 15:00-18:00, three shifts for the other employees: 8:00-11:30, 12:30-17:00. , no overtime was arranged on the working day, the
maximum over time working hours 8 hours per Saturday, 8 hours per week, and 32 hours per month. However, gaps were identified in
implementation.

MRS RITEAERESZIITIIEMNER, I AEFERHRGICKATES, I RETB2017E5 A EF R ARMB I BT %, RIERX
IOAEASEN R TR i, T 44 it TREET 38 : 8:00-16:00,16:00-24:00,00:00-08:00, B2 i T—¥iH:7:00-12:00, 13:00-18:00, HFR
AT —HE%:8:00-11:30, 12:30-17:00, e E:EHMBE, FEMBES/NES . BANBES/NGF, BINBE32/NET, (BEHATILIEPIEFEZERE,

6.2 - 1. Inconsistencies were detected between the provided time records and warehouse incoming /out bound records. warehouse incoming /out bound
records that workers had working records on February 11, 2018 and April 8, 2018. While, the provided attendance records showed that the workers
rested on the mentioned dates. 2. The maximum monthly overtime was 32 hours as per the provided time records. However, the overtime hours
could not be fully assessed due to inconsistency detected. (PRC Labor Act, Article 41) 3. Overtime wage could not be fully assessed due to
inconsistencies detected.(PRC Labor Act, Article 44)
1LEHUEKMECFEE AR FER— B BER AR ERATE20185F2A 118201844 A8HA TFid, BT REMBEIITH N T
LR EARR, 2 RIBEFMR/MEH LR, AMBERAHM32/0 BREAFFA B £, MmN RETEREITE, 3. BFFA B/ 4£, mPkx
EEEIHME,

6.4 - Based on attendance records, workers rested on each Sunday, but due to inconsistency found during the audit, whether workers were guaranteed
one day off per seven days could not be verified.

BEIMRENZHICR, TARBHARR, BRTFHZEBRIFT -, I RERIETA R —KRITEERBITR,

Remarks from Auditee
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Producer : Weifang New Environment Products

DBID : 367228 and Audit Id : 151251 Audit Date : 16/05/2019

Co., Ltd. amfori @ BSCl

Trade with purpose

Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 151251] Audit Date: 16/05/2019 PA Score: A Deadline date:16/05/2020

None

GOOD PRACTICES:

71 -

7.3-

7.9-

AREAS OF IMPROVEMENT:

The auditee had established right occupational health and safety policy and procedure. Periodical trainings, meetings, drills, warning signs
posted in the workshop to enforce the health and safety awareness of employees. Per factory tour, evacuation passage, exits and almost all the
fire-fighting equipment were unobstructed. Sufficient firefighting equipment were equipped and well maintained in this factory, and regular
inspection and maintenance were conducted for all kinds of fire-fighting equipment. The fire drills were conducted in the auditee twice a year
available and the current fire drill was conducted on March 7, 2019. The first aid kit, drinking facility and clean toilet were also auditee. However,
the last audit finding in 7.15 was corrected. Findings in 7.1,7.3 and 7.9 were not corrected. Remark:7.23 There was no transportation provided by
the facility to workers. 7.24. There was no dormitory provided by the facility. PA7.15: Corrective Action taken: There were enough emergency
exits in all areas, the emergency lights and exit signs had installed on the exits, per factory tour, it was noted that all emergency lines in the warp
knitting were clearly marked and free of obstruction.

WHAZAHE T AN REMIN BRI SMAH BERRIER X4, B EHANE B, 8 IMI KIS RRESE 5 X RRS i TRER
REB N, BEIIZEERIEHF A UG RE, REHOMLRSKREVHABRM R THEE, HhERSRER BRELTHALEH
KA Y H 3R . T SEXTRICHIE Y, RiE—RE I N20195F3A 78, thsh, K TEA T Zifa. oK. MRS &R, {BRTRH #%h
7ASE®E, 7.1,7.3 1 7.9KKE, #3F: 728 LT RARBERRS A AT, 7.24 T RFRBESS T, PATISERE MAREHYERY
HXAHO, REHOLHMRE T MAKTHE OFRR, BEidIUZED: 25 % A AR 4£ BEREEMITE FREFTE.

Corrective Not Action taken: It was noted that the health & safety management system was not operated effectively, which resulted in some
findings on PA7 regarding violations on legal occupational health and safety regulations.

RBE HRAMIT HERRLEEAREEARET, SBEPAT LM X Tl RIEEHIIERR 2 M E,

Corrective Not Action taken: It was noted that the factory had conducted the risk assessment, but did not consider the special needs of pregnant
women and other particularly vulnerable employees in the risk assessment, such as older workers, disabled workers, workers with chronic
disease, etc.

RWE PRI, T RRIHEEEEREIN 2k T REMITARAGIIN, FEA, HiLiHE EFERT,

Corrective Not Action taken: The auditee had made visible potential hazards to the workers and visitors through sings and warnings in most

areas, while no warning sign of "Caution Hot" was posted in the drinkable water area.
RBE  WHRAERSFOR KN TS EE LR T AR R FETEEBEMRER, BRINAKLEH KB 28RS

Remarks from Auditee:

Full Audit [Audit Id - 125180] Audit Date: 30/05/2018 PA Score: D Deadline date:31/07/2018

None

Good practices

71 -

7.3-

7.9-

7.15 -

Areas of improvement

The overall observation shows the auditeedoes notfulfill the requirement of this performance area. The factory collected laws and regulations on
occupational health and safety, conducted related training for all employees. The fire facilities including the fire extinguishers, fire hydrant,
emergency lights, etc, are sufficient, and emergency exits are sufficient too. Two fire drills were conducted one year. First aid box, eye washing
facility, and clean potable water are available. As per facility management confirmation and interview with employees, there was no pregnant
employee existed in past one year. Health and safety training was documented. No serious injury happened in the past year. (Remark:No
transportation/No dormitory was provided to employees. However, gaps had been identified in implementation:

MRS H AR ZPITIR R FEBSCIMNER, T WETAXPBEERSMEREN, S0 THI TR, HFHE, HlanKK
2, HEARE, HIAERERY, NAHOHWRY ., —FHERKENES , AR, RRBNTHRRAK, BESWEREA ARV A TVK, £
HBE-ERDIVENRZRT, BREEBZBIIHE DK IE—FEEBEREL™ENI, CE: TR RERFNBEELAT)  BEMTIRPEFEE
i

During this audit, it was noted that the auditee generally works in line with the regulations on occupational health and safety relevant for its
activities, while some findings were still found, such as PA 7.3, PA7.9, PA7.15.

KRR IR T B AR LR BRI F O R R R £ MERINATES), BRI —LEEE:PA 7.3, PA7.9, PAT7.15,

Risk assessment which including OHS, the special needs of the most vulnerable workers, young workers, and etc had been conducted by a
competent person, while the risk assessment did not take into consideration the transmittable and non-transmittable diseases in the work
environment.

REHEEERERR S RBA TANERER. RREL. FELWARENMA RPAT, BRI ITHEEAZ SRR RIEIL RHIEM,

The auditee had made visible potential hazards to the workers and visitors through sings and warnings in most areas, while no warning sign of
"Caution Hot" was posted in the drinkable water area.

WHRAERS R KN THEME S LRET AREV B EEEBENER, BRURAKLEERE KB IEZ#RS.

There were enough emergency exits in all areas, the emergency light and exit sign had installed on the exit, but per factory tour, it was noted that:
One emergency lines in the warp knitting had faded and was not clear, and was blocked by the material. (Fire Control Law of the People’s Republic
of China (2009), Article 28)

AARESERPHESHD, REHOAMBETMATNE AR, BRELSWSHEY : ML —FETEREBERE, TEWT, BEmEsE
#7,

Remarks from Auditee
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Producer : Weifang New Environment Products .
Co., Ltd. amfori () ssci

DBID : 367228 and Audit Id : 151251 Audit Date : 16/05/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 151251] Audit Date: 16/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 125180] Audit Date: 30/05/2018 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The overall observation shows that the auditee fulfills the requirements of this performance area. The facility established its child labor forbidden
policy and remedial policies. HR related officer was well of the recruitment process establishes by the facility including robust age-verification
mechanisms, they check the ID strictly during the hiring process to ensure that no child labor was hired. Through management interview, worker
representative interview and employee interview, all knew that child labor forbidden policy. No child labor was hired in the facility with confirmation.
MAMEHT AT ZPIITIHMNER,, FSTHBBHEXHRA ERDVHIEHNX FERIUIMERRE, BdSMIErERaEEE R THELRR
EBEIFHFA. BERAIER AIRKERMERZEREIFEIERMARE I ETBR, ARAHRERT RS EEEREL,

Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 151251] Audit Date: 16/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 125180] Audit Date: 30/05/2018 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The overall observation shows the auditee fulfills the requirement of performance area. The policy and procedure of young worker protection was
established and implemented by the factory. Through site observation, document review and employee interview, it was noted that no any young
workers were employed in the factory, and the youngest worker in the factory was over 18 years old.

RN A ZIITIE R EBSCIMER, T #IEMIATT REF IR MWBREGERF . WIUNE, XHEHMA TR, RII RBER
REEL, S/MRIKF18%,

Remarks from Auditee
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Producer : Weifang New Environment Products .
Co., Ltd. amfori () ssci

DBID : 367228 and Audit Id : 151251 Audit Date : 16/05/2019
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 151251] Audit Date: 16/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had established clear recruit policies to respect local law requirements. Confirmed through employee and employee representative
interview, they need to sign standard labor, they all represented that they had understandable information of the factory before entering into
employment. And they were provided with regular training about labor laws, access to the grievance mechanism, working hours, factory rules,
remuneration and terms of payment, etc. PA10.1: Corrective Action taken: According to the social insurance receipts provided by the factory for
the past six months, including the social insurance receipts for March 2019, the factory has provided pension, unemployment, maternity, medical
treatment and industrial injury insurance for 99 out of 99 employees. In addition, the factory had provided commercial accident insurance for 7
employees with valid period to September 27, 2019. Of these, 100 percent purchased social security and 7 percent purchased commercial
insurance.
WHRAR T ARMBIEIERF REST LR ER, @il A TR A TRRER, BINFTE QT A1 b7 s & R, 3 EIE 24
BE—ER, TAENBEHEAL GRS I &AEERET T, A THRTFTHNZ, BIIBERIH720E, L H, FHEEF, TIER T, B
PREE, URZFEME. PA10.1:BEE RHE2019E3 A RIKIE BoR, T A994 i THEI9INIRM T EBRK, BITRE, KRR, sFEER
TR, #RSEREHI100%, T AN74 7 TIRHEHRIATI201949 A 27 B MR E S K,

Remarks from Auditee:

Full Audit [Audit Id - 125180] Audit Date: 30/05/2018 PA Score: A Deadline date:31/10/2018
Good practices

None
IAreas of improvement

The overall observation shows that the auditee partially fulfills the requirements of this performance area. The facility established recruitment
principles, which included but not limited to recruitment process, remuneration, hours of work, disciplinary measure, promotion, training, termination
of employment etc. Each employee had signed labor contract with facility, and they had obtained the copy of the labor contract. No dispatched
workers, seasonal workers, migrant workers from other countries, summer job workers, apprentice workers and temporary workers hired by the
facility. However, gaps were identified in implementation.
MAURE RIS FEZHITIEMER, 2B TRIERN, RIFETRRTBISRE. ME. TR0, L2HEE, B, B, BR%, 1IB
ST HER, FERVRBHERBIAAL AT, RVEFEMKET. FHI. N5, BRI URIEN T, B2, MEBITR:

10.1 - The facility signed labor contract with all employees. But the facility did not provide social insurance to 6 out of 97 employees. (China Labor Law,
Article 72&73).
I HFAERIZT THER, BINRENITA I THM6E LR ERK,

Remarks from Auditee

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 151251] Audit Date: 16/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 125180] Audit Date: 30/05/2018 PA Score: A Deadline date:
Good practices

None
Areas of improvement

The overall observation shows the auditee fulfills the requirement of this performance area. The factory established policy and procedure on anti-
forced labor. Through site observation, document review and employee interview, they could resign within 30days advanced of notice freely, no
inhumane or degrading treatment was detected during this audit.

SMARER LR A ZIUITIUSBSCIMER , T/ #IE T RitBI SMBER SRR, BIBIHNER, XEIHEF R T U/X, J T EBIRAET30
KBHMRBEBT, N THRBIEAREFRFENENFE,

Remarks from Auditee
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Producer : Weifang New Environment Products .
Co., Ltd. amfori () ssci

DBID : 367228 and Audit Id : 151251 Audit Date : 16/05/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 151251] Audit Date: 16/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 125180] Audit Date: 30/05/2018 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The overall observation shows that the auditee fulfills the requirements of this performance area. The facility established environment protection
policy. The administration director was responsible for continuous improvements in their environmental performance. The factory had obtained the
EIA report form and approval, environmental protection acceptance check report. Waste water, waste air and noise were monitored by qualified
contractor. The factory conducted regular training for all employees on the avoidance of environmental impact.

BAYRERIT FEZHITOEMER, SRS THBERI B, TREENNEISFLERENFIA T ELIMEHITRERITLE . HE
% TRIPGHIE . KK, RSHREERA R AMARETEN, T XA R THTT X TFERAEZMAEREI,

Remarks from Auditee

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 151251] Audit Date: 16/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had established written ethic policy and none of any act of corruption, or any form of bribery in its activity was noticed during this
audit. Meanwhile, the auditee kept accurate information regarding its own activities, structure and performance during this audit. And the factory
had established privacy information procedure. Training and meeting were regularly held, especially for the business and buying departments.
PA13.2 Corrective Action taken: Auditor had cross check all the documents including the wage records, attendance records and production
records, and interviewing with the management, workers and worker representative, no inconsistency records noted.
WA A FIE T HEARBBURH B7E %I BB R 3R A RIUEFIR IS BB AT . B R RF P RE T HXEEVES). 224
L8 FERER, BT #IE T REERMBEF XM, T 2 EHAMSUFIENAERMA R, REERRWFMRIGEI T, EREF:PA13.2 6
O RIIET X (BE TR, TS, £775d%), T TRBENA TR, BEF— BRI LN,

Remarks from Auditee:

Full Audit [Audit Id - 125180] Audit Date: 30/05/2018 PA Score: B Deadline date:31/10/2018
Good practices

None
IAreas of improvement

The overall observation shows the auditee partially fulfills the requirement of this performance area. The factory established its procedure on ethic
business behavior, conducted risk evaluation for the ethic business behavior, also the preventive action was defined for the risk. But gaps had been
identified in implementation.

BN L REFRARSFE IZITIIEBSCIME R, T BT TEERIT IMIER, 3BT T KR IHE, X XKGHIE T BiFFiEiE, BEHITE
Bt FEER,

13.2 - The inconsistencies were identified between the workers attendance records provided by the factory and the warehouse incoming /out bound
records: It was noted that there were working records on February 11, 2018 and April 8, 2018 (Sundays) according to the warehouse incoming
/outbound records. However, the attendance records provided by factory showed that all employees were rest on above mentioned dates.

I REMZEEIC R SIS AR A —BCARE TR MM 0 F A id 3 AR 11722018F2 A 11 A LR 20184 A8H (WA EHR) A
IR, B, RIEIM REMBYICRERAANRATEU LIREMBHABI2AKEM,

Remarks from Auditee
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